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Engagement Policy
Effective as at: 5 February 2025
1. Purpose
1.1. The purpose of the Canberra Law Student’ Society Engagement Policy (hereby referred to as ‘the Engagement Policy’) is to determine the expectations for Committee members of the Canberra Law Students’ Society (hereby referred to as ‘the CLSS’) during their tenure as a member of the Committee.

2. Scope
2.1. This policy applies to elected and appointed committee members of the CLSS

3. Definitions
3.1. Wherever a word or phrase has been used in this Policy and is defined within the CLSS Constitution, the word or phrase shall adopt the meaning as stated in the Constitution. Where there appears to be contradicting intentions between this Policy and the Constitution, the Constitution shall prevail.
3.2. The following terms shall have the meaning set below whenever they are referred to within this policy:
3.2.1. Committee meetings are defined as regular meetings with the whole-of-committee which aim to further the objectives of the CLSS.
3.2.1.1. ‘No shows’ are defined as non-attendance without reason provided to the CLSS President.
3.2.2. CLSS events are defined as any event hosted by the CLSS, including but not limited to O-Week initiatives, Careers Events, Competitions, Social Events and Networking opportunities. 

4. General statement
4.1. The CLSS recognise that committee members are appointed on a voluntary basis, and in many instances are balancing this role with their studies, paid employment, other volunteering and personal / social commitments. This policy outlines the reasonable expectations for committee members. 

5. Committee Meetings
5.1. Where practicable, committee meetings should be scheduled at a mutually convenient time for all committee members.
5.2. Committee members are expected to attend all committee meetings.
5.3. Where a committee member is unable to attend a committee meeting, a reason must be provided to the CLSS President at least 3 hours prior to the scheduled commencement of meeting. ‘No shows’ may be cause for termination as outlined at s8 of this Policy.
5.4. Persistent inability to attend committee meetings (with reason) may require the committee member to meet with the CLSS President and Vice-President to discuss how best to support the committee member and develop a strategy of how best to manage their position moving forward. 

6. Events
6.1. Noting that some events (such as those held in O-Week) can be held during standard business hours, it is not an expectation that all committee members are to be available to assist, however where circumstances allow committee members are expected to assist (e.g. where the committee member’s working hours do not pose a conflict with the event, or where the committee member may be able to swap or move their shift).
6.2. Committee members shall, where possible, encourage their peers to engage with CLSS Events.
6.3. Where possible, committee members should attend for the entire duration of an Event. 
6.4. Sponsored events are of high priority, and arrangements should be made to attend events which are being co-hosted or attended by our external sponsors. 

7. Social Media
7.1. Committee members are expected to engage with the CLSS’ social media posts, for example by liking posts or inviting peers to CLSS Facebook events. 

8. Termination
8.1. Committee members may have their positions terminated and readvertised at the discretion of the President and Vice President for any of the following reasons:
8.1.1. Repeated unexplained absences at Committee Meetings
8.1.2. Lack of responsiveness to communication from the Executive
8.1.3. Repeated instances of not completing delegated tasks in the requested / in a reasonable time frame
8.1.4. Behaviour that does not act in the best interest of the Society, it’s members and/or Law students at the University of Canberra
8.1.5. Behaviour that is seen to bring the Society into disrepute or threatens the Society’s integrity
8.2. Either the President or the Vice President will communicate with the Committee member prior to termination to determine whether termination is appropriate. 
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